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I would like to extend a warm welcome to everyone to the Annual General Meeting of CMHA Port 
Alberni. 

  
I am pleased to be able to visit with everyone in person this year, while still being able to have others 
join by Zoom. 

  
This last year has been a comparatively stable year with respect to the Directors on the Board.  For 
the entire year we have had a full Board of Directors with all 8 positions being filled.  There has been 
one addition with the appointment of Tim Pley as a special Director with respect to Government 
Relations.  Tim comes to us after recently retiring from the city as CAO.  His expertise will be very 
helpful as we proceed in developing our government partnerships.  As a special Director, his 
appointment continues until June of 2024.  

  
As you will hear in our program reports, our focus this year has been a restart of programs affected 
by Covid.  The restart has been accompanied by greater permanence in the staff our members see 
daily.  We continue to keep the importance of consistency of our staff in mind, however we can. 

  
The Board revisited our 2021 to 2024 strategic plan. We confirmed our focus on strengthening 
existing programs, with a few long-term plans to ensure we are positioned to take advantage of new 
opportunities to serve our community, while remaining aligned to our organization's goals. 
  
In short, even though it isn’t a lot of news, we should consider it all good news. 

 
Yours truly 
Todd Patola 
President, CMHA Port Alberni 

 

                                                                         
                                                                                                                                   Todd Patola 
                                                                                                                                   Board President 
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I wish to acknowledge and thank the Tseshaht [c̓ išaaʔatḥ] and Hupačasath nations on whose land we  gratefully 
live, work, and play. We are honoured to have the opportunity to provide service on such amazingly beautiful 
and abundant territory. 
 
Reflecting on this year, themes of resiliency and strength shine through, especially in our members, clients, 
tenants, partners, and of course, our staff and volunteers. These continue to be times of uncertainty and strife, 
and still, everywhere I look, I see our agency and community acknowledging mental illness, seeing our fellow 
neighbours with eyes wide open.  We are stepping up, stepping in, moving forward to assist with wellness, and 
walking beside others with compassion and respect. The work of smashing the stigma of mental illness 
continues, but I see success and leaps forward, every day.  
Our Board of Directors and management staff participated in a review and implementation process with our 
Strategic Plan, which reaffirmed and created guidance for our agency’s continued priorities in three areas to 
build on:  

• A strong foundation (HR, fund development, board development, communications) 

• Program Quality 

• Sustainable Housing Support 

I’d like to take the opportunity to publicly thank and acknowledge the work of each of the Directors on our 
Board, specifically our Board President Mr. Todd Patola. The Vision, dedication to the cause, the volunteer 
hours, and the commitment that it takes to steer an agency of our size, is often underestimated and under 
appreciated. We thank all of you, for all that you do. 
The care, compassion, commitment, and skill that our staff bring to their service, cannot go unmentioned. This 
annual report showcases some inspiring stories and insights from the year, and as you read it, please join me in 
thanking our team for another year of dedication and perseverance in the pursuit of our shared Vison of 
“mentally healthy people in a healthy society”. 
I leave a message of hope and perseverance with you for the coming year, as we all navigate through whatever 
the world throws at us. My personal hope is that CMHA-Port Alberni can provide you, maybe your family, 
maybe a loved one, with an open door, a solution, or a reprieve, always a smile and a welcome, no matter what 
the day brings. 
 
 
Respectfully submitted,  
Katrina Kiefer 
Executive Director 

 
 
 
                                                                                                                 
                                                                                                                   Katrina Kiefer 
                                                                                                                   CMHA – PA Executive Director
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As we move on to a new fiscal year, I pause to reflect on the number of lives that are touched by our 
organization.  Aside from the 118 that are directly housed in buildings under our supervision, several 
hundred more are assisted towards housing by the Outreach team, fed at the Clubhouse or Frozen 
Meal program, employed by the Transitional Employee program and Clean Team, engaged by the 
Clubhouse and Peer Support programs, or supported by the Advocacy program.   
 
The contribution by this organization and its employees is significant and meaningful.   What’s more, 
we can take pride in knowing that the service we provide is delivered in a professional 
manner.  Professionalism doesn’t just happen, it takes sound policies and procedures, discipline, and 
continuous assessment.  I am always pleased to contribute when approached by a fellow staff member 
to talk through an issue because it is through thoughtful conversation, analysis, and open dialogue that 
better decisions are made.  And it is through analysis and follow-up of those decisions that even better 
decisions are made in the future.    
 
Professionalism requires that we reflect on our decisions, apply the knowledge we have learned in a 
fair and thoughtful way, and that we continue to add to that knowledge base as circumstances evolve.   
 
We, as a community, have endured a trifecta of doom with the Covid pandemic, opioid pandemic, and 
affordable housing shortage.  Each of these issues presents a significant challenge and yet we have 
been confronted with these all at once.  Maintaining hope in such times is challenge enough, say 
nothing of doing so in a professional manner.  I applaud our staff for their professionalism in these times 
and I’m amazed at the resilience of the members and clients we serve.  Uncertainty seems to be our 
destiny on the road ahead and it is through collaboration, self-care, compassion and cooperation that 
we will triumph.  
  
 

Respectfully Submitted, 
Mark Zenko 
Associate Director  

 

                                                                
 
 

                                                                                                                                                                                                                                             
                                                            
Mark Zenko                                                                                                                
CMHA- PA Associate Director 
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ADVOCACY 
 

Helping people sort out their issues is a very satisfying thing to do.  Advocacy has participated in the Canada 
Revenue Volunteer Income Tax Program again this year, completing hundreds of tax returns for people who are 
challenged to do their own, and who show financial need. For our participation in the program, CMHA-PA earned a 
grant from CRA and therefore the tax program’s popularity means we will continue into next year. 
 
The Advocacy Program was accepted into the Farmers market nutritional coupon program, which allows our 
organization to provide market coupons to our members and participants. The program ran from June to December 
and 18 participants (both advocacy clients and clubhouse members) were given 21 dollars in coupons per week to 
spend at the local farmers market. The FMNCP program also gave 300 dollars to Advocacy to help people with 
transportation. This was used to purchase bus tickets that are given out to people who need them.  I am pleased to 
say that this aspect of the Advocacy Program will continue in 2022. 
 
A valued Ministry Advocate, Tam Villette retired, and we wish her nothing 
but the best in her future. During the gap between staffing, we did not 
have a Ministry person seconded to our admin building and Advocacy was 
able to serve more clients with their needs such as: the My Self Serve 
portal, My Service Canada and My CRA accounts. We provide a service 
where clients come in each month to complete their reporting 
requirements.  To that end, Advocacy has purchased a computer for the 
front entry which is available to clients and Clubhouse members to access 
the internet and resources.  
 
The Lantern Walk event, coinciding with World Suicide Awareness Day, was held this past September down at 
Harbour Quay and though small, it was a success.  Our sincere appreciation to the staff and volunteers who worked 
hard to facilitate the event on short notice, due to lifted covid restrictions. Stay tuned for the announcement for 
CMHA-PA’s 2022 Lantern Walk.  
 
An important and appreciated aspect of the Advocacy Program is the partnerships and professional relationships 
developed as we all serve our clients and members. We would like to acknowledge the Island Health ACT, ACSS, 
and Health Outreach teams, and the Friendship Center. We share many clients and work together in service 
delivery, as well as mutually refer to community resources as needed. Working alongside other agencies who share 
our Vision of respectful, compassionate, and professional service delivery to our vulnerable populations, helps to 
continue service excellence. 
 
Respectfully submitted, 
Kerrilyn Briggs 
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HOMELESS OUTREACH & HOMELESS PREVENTION 

PROGRAMS 
 

 

 

One of the challenges in the current housing market as been the issue of “renovictions”. This 
is a term used to describe an eviction that is carried out to renovate or repair a rental unit. 
Most renovations to units can be carried out without ending a tenancy and with only minor 
disruptions to tenants. However, post pandemic, the team 
saw an increase in tenants being evicted due to 
renovictions, with more homes being put on the market. 
There has been a marked increase in residential tenancy 
disputes submitted to the Residential Tenancy Board.  

Along with the current trend of a general increase in 
homelessness, with our team serving over 335 clients, we 
have seen an increase in; indigenous clients, single mothers with children, domestic 
violence, weaponry, alcoholism, overdoses, and an escalation in bush fires and 
encampments. Public washrooms were temporarily shut down which led to an increase in 
biohazards on public streets. Referrals to mental health and substance use clinicians 

increased, along with referrals to food hampers, hot meals, 
and clothing supports. 

One of the team’s biggest accomplishments this past year 
has been housing individuals and families after multiple 
structure fires. We housed more people this year than ever 
before, including one building that left more than 20 people 
temporarily homeless. 

During this time, the staff team was impacted by Covid, as 
seemed typical in all community agencies. With the virtues 
of resilience and determination, CMHA-PA continues its 
commitment to service excellence and fighting the stigma 

of mental health and substance use. We offer hope as we assist clients with their self 
determination, in making informed decisions. We strive to build relationships and help 
individuals overcome societal and systemic barriers through a housing crisis, while holding 
a safe space for our clients. 

Respectfully submitted, 
Nina Kossenko 
Mike Mercier 
Keah Stanhope 
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CLUBHOUSE 

 
 

For the second year Clubhouse was challenged by the virus. Covid 
protocols featured prominently for a good portion of the year.  
Staff has been reaching out to the Clubhouse community by 
making phone calls and putting out pamphlets. Our active 
members all make valuable contributions to the Clubhouse 
family.   
 
 
Implementing new activities and programs has helped members 
overcome some of the apprehension that has affected us all 
following the world changing events brought about by Covid.  
Certainly, for many of us, home has become the most 
comfortable place to be. 
 
 
Despite everything, many members have gained the confidence to step out of their comfort zones by taking 

courses to further their own healing and enhance their lives.  Some 
have even secured employment. As always, we are welcoming new 
members as news spreads about our ability to open our doors fully, 
again! 
 
 
It has been a challenging and satisfying year at Clubhouse. The summer 
of 2021 went by quickly, despite the heat dome. The garden was a 
success. What a challenge it was keeping enough water on it! There 
were a few field trips - notably a day at Sproat Lake and another at 
Stamp Falls Campground. The campground staff graciously reserved a 
spot for us and provided 
firewood.    
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Faith Price has been a valued member of the Clubhouse staff team since she finished her practicum for the 
CSW program in September.   
 
At the Thanksgiving dinner when Katrina announced 
that Faith had been hired to work in Clubhouse 
fulltime, the crowd spontaneously burst into cheers!  
 
Faith’s dad Matt, who is a chef by profession, 
volunteered to cook for Christmas dinner and brought 
their Italian exchange student Riccardo to assist. 
Clubhouse members still express their gratitude for the 
dinner. The members want Matt to come and cook 
another meal and to bring more apple butter that they 
love so much! The Clubhouse Christmas event was 
greatly supported by local businesses and church 
groups. 
 
The Bread of Life ran into some issues with re-opening their kitchen during their renovations and they were 
unable to prepare meals for a short time. Alan, the new cook, reached out and asked if they could use the 
kitchen here in Clubhouse. With some quick adjustments, a few extra hands, and many smiles, the Bread of 
Life was able to prepare their meals. As a thank you, they provided meals for the members in Clubhouse! A 
true sense of cooperation and community. 
 
Returning to Clubhouse was not without growing pains for staff and members. With a nostalgia for how things 
used to be, the fear of change, and of course Covid, staff and members were able to work together and roll 
with the changes. Cindy has been the glue that has kept the Clubhouse community together. Guiding us 
through these many challenges, Cindy has maintained a strong positive outlook.  We also miss Bob and hope 
for his speedy return! 
 
We are so grateful for the growth and connections that we have experienced here and are looking forward to 
the future. 
 
Respectfully submitted, 
 
Rainie O’Connor, Program Director 
Cindy Sieben, Clubhouse Generalist 
Faith Price, Clubhouse Generalist 
Bob Clark, Clubhouse Generalist 
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 FROZEN MEALS 
 

This year, Frozen Meals introduced Kerrilyn Briggs as the new Program Coordinator. Kerrilyn, along with 
Mentor Jeanette Cornell, led three participant trainees to completion of the Frozen Meals Program. Of 
these graduates, one has gone on to further training through INEO employment.  
  
Customer numbers increased in August, as restrictions eased, and people felt more secure about accessing 
the services.  From there, Frozen Meals has been able to maintain a steady client base and is consistently 
working to build the numbers and serve more people.   
 
Frozen Meals has seen a few program changes. Kerrilyn has 
introduced a continuously changing menu. In previous years, 
clients would pick up meals that were the same for all clients. 
Kerrilyn has introduced a system where clients that pick-up 
meals can choose from several menu options. This variation 
in service has gone over very well and clients rave over having 
the ability to choose their meals.  
 

Through some inventive 
scheduling, meals can now 
be picked up all day on Wednesdays which seems to be convenient for 
most people, and for the ACT and HOP teams as well. 
 
We received a grant for just over 8 thousand dollars from United Way BC 
for a commercial dehydrator and a freeze-drying machine. The idea 
behind these machines is to reduce food waste for both Frozen Meals and 
Clubhouse and to increase the variety of meals and snacks available.  
 
We are now partnered with the Bread of Life Society, and they are 
bringing donations of food for us regularly. This food is in quantities that 
are too small for their needs and would otherwise be discarded. It is being 
utilized by both the Frozen Meals and Clubhouse programs; dehydrated 
and freeze dried to help with food security of our members. 

 
All in all, it has been a busy year for Frozen Meals, and we anticipate the program growing in the coming 
year.  We look forward to increasing client numbers for meals and having new participant trainees to cook 
with. A good indicator of program success is that in May of last year we made 80 meals a week, and this 
May’s numbers are 130 meals a week, which speaks for itself. 
 
Respectfully submitted, 
Kerrilynn Briggs 
Frozen Meals Program Coordinator 
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 ROGER STREET APARTMENTS GROUP FACILITATOR AND PEER   

SUPPORT 

 
The Group Facilitator works diligently in assisting clients with issues 
involving financial, legal, employment, mental, and physical health. 
They have accompanied clients to appointments and meetings, 
helped them access services, facilitated workshops, including how to 
write wills, naloxone training, and life skills workshops. They have 
facilitated group outings to parks, beaches, lakes, and rivers, 
facilitated group BBQs, and have started the gardening project at 
RSA. The Gardening Project involves clients creating their own 
garden and learning how and when to grow their own food or herbs while maintaining their soil and 
surrounding areas. 
 
The Group Facilitator was originally a 15-hour a week position that has expanded to 20-hourS/week, thanks 
to an increase in BC Housing funding. The extra hours have allowed the facilitator to increase one on one 
time with each client. The key attributes for a Group Facilitator would include having effective 
communication skills, keen observation skills, authenticity, unwavering positivity with an energetic 
personality, patience, and consistency. Our Group Facilitator is passionate about their work and will go out 
of their way to learn new skills to share with their Peer Support Workers. 
 
In late 2021, after a Covid break, the Peer Support Program slowly, but surely recommenced. The Peer 
Support Training Manual was rewritten and tailored to Port Alberni’s own community resources and 

services. This program was created to allow peers who have 
lived experience of mental health/addiction recovery process 
provide support and mentorship to another individual facing a 
similar path of recovery.  
 
Peer support has a client-focused perspective, allowing each 

person to be in control of their own steps to recovery. This program strives to promote growth, personal 
responsibility, and a higher awareness of oneself. Over the past 9 months, the Program has served on 
average, over 20 clients per month, either by phone or in person, with a variety of different needs. The Peer 
Support team is currently made up of 6 people who have completed an 8-hour Training Program with the 
Group Facilitator.  
 
We are looking forward to what this year has to offer now that the program has taken off! 
 
Respectfully Submitted, 
Keah Stanhope 
Group Facilitator 
Peer Support Trainer 
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CLEAN TEAM 

 

The Clean Team continues to be a very successful endeavor, as it offers employment daily, with 
wages paid in cash each day, casual/odd job labour and skill development to at-risk people. This 
year, Program Coordinator Cal has had 
approximately 100 unique individuals access his 
program, with over 241 shifts. The program is so 
popular in fact, that Cal has had to implement a 
“sign up” system. Participants arrive Monday 
morning and sign up for the week’s shifts, which 
has worked efficiently. 

 

During Covid, Cal was able to walk his team past 
the vaccination points and some clients chose to 
be vaccinated as a result, promoting health and safety on the street. Several of the members of the 
team have reported that they have less debt because of the Clean Team and therefore have less 

threat of violence on the street. Some have said that 
they do not have to resort to theft to pay drug debts 
which, we hope, translates into less property crime. The 
Clean Team has also extinguished a bush fire they 
happened upon while out cleaning Dry Creek Park. In 
short, the quality of life on, and off the street is increased 
because of the Clean Team. 

 

The success of the program led the City to extend the funding for the program until end of July 
2022. Despite the success of the program, and its proven benefit to the city and its population, 
sustainable funding continues to be an issue. The future of the program is uncertain. We continue to 
pursue new sources of funding and alternative program delivery options. The value of this program 
to both the City and those who work with Cal, is immeasurable. 

 
Respectfully submitted, 
Rainie O’Connor, Program Director 
Cal Giesbrecht, Program Coordinator 
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ROGER STREET APARTMENTS – Transitional Housing 

It’s hard to believe another year has come and gone at RSA! We’ve continued to navigate our way through the 
COVID-19 pandemic fairly unscathed and everyone’s ready to get back into the social game. With that being 
said, we’ve started to gradually open up 
common areas for games and activities, etc., 
and have some great ideas for bringing folks 
safely back together again, as it’s been sorely 
missed. 

We continue to maintain our contractual 
obligations in terms of occupancy; and are 
updating units with new flooring, paint and 
appliances, etc., as time and finances permit. 
Having a fresh, clean space for new tenants to 

move into has been received well by our folks, as most are coming from 
places that don’t allow for personal space and privacy. Currently we have 
40 tenants residing at RSA, which will bump-up to full occupancy (42), 
once unit upgrades are complete. This includes a diverse mix of 15 
women and 25 men; 4 are between the ages of 18-30, 16 are between 20 
– 55 years of age, and 20 tenants are 55 years and older. Sadly, we did 
lose one tenant earlier this year, but we continue to reflect on the fun 
memories had during their time at RSA. 

Since last reporting, RSA has undergone some staffing changes. As of 
July 2021, Shaunah Cairney has taken over the role of Residence 
Coordinator, after the departure of the former 

RC. We’ve also welcomed a Group Facilitator, Keah Stanhope, which has been a 
great addition to the RSA team, as it allows us to expand on the supportive services 
and opportunities provided. 

      Respectfully submitted, 
      Shaunah Cairney, RSA Residence Coordinator 

 

 

 

“The support is excellent, and staff are very helpful and open to different ideas. It’s a great place to “clean-
up”, and I’m so grateful to be given the opportunity to live here.” 

   Testimonials: 

  “The support is great, and the staff are always helpful when needed.” 
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KENDALL AVENUE SUPPORTED HOUSING 

 
 

 
Over the past year, Kendall Supported Housing continued to provide service 
excellence to the tenant community. The tenants weathered the challenge of 
Covid isolation, relying on their support networks which include the CMHA- PA 
staff. The community and staff at Kendall collaborated with Roger Street 
Transitional Housing to facilitate the tenants’ first and second vaccinations, as 
well as their third booster shots.  
 
 
Many tenants continue to support the breakfast program and canteen, as they 
find these aspects of the program to be a benefit nutritionally, with their 
socialization, and monthly budgeting. 

 
 
Kendall continues to celebrate birthdays and holidays. Our Christmas, Easter and 
Thanksgiving dinners are all very well attended, as well as our summer long weekend 
Bar-B-Qs.  We have also continued with our afternoon get togethers with tenants and 
staff. 
 
 
With an aging population comes health challenges. 
We unfortunately had three tenants have hospital 
stays, including one in the ICU, and two in the psych 
ward.  We appreciate the excellent care received from 
Island Health as all tenants are back at home and 
doing well.  

 
 
Respectfully submitted, 
Gyula Komjati, 
Program Coordinator 
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KING GEORGE APARTMENTS 
 

 

 

 

Our first fiscal year as the owners of the King George Apartments has been rather uneventful. To my 
view, and from a landlord’s perspective, that sounds like a perfect scenario. After years of 
uncertainty around the future of the building ownership and tenancies, the words; uneventful, 

typical, stable, consistent, affordable, healthy, and solid community, sound just wonderful. 
 
 

I would like to publicly thank BC Housing for allowing this purchase to go forward, saving 42 units of 
affordable and safe housing for our community. Also, huge thanks to CMHA-PA caretakers, Karen 
and Dave Fairbanks who have been instrumental in keeping the building in fabulous shape and 
keeping the tenant community together.  
 
Thank you to the CMHA-PA Board of Directors for your vision and work to make this needed 
resource a reality. Of course, a big thank you to the King George tenants for the micro community 
that you have created, and I appreciate how you continue to strive for personal wellness and 
community fellowship. 
 
Respectfully submitted, 
Katrina Kiefer 
CMHA-PA Executive Director 
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PORT HOUSE 

At the end of 2021, I became the Residence Coordinator at Port House. When I started, 
Covid and the escalating opioid crisis, as well as the new position, presented challenges. In 
2022, while still following universal precautions, Port House has opened to allow visits from 
the friends and family members of the tenants.  

Port House staff has recently received nasal naloxone kits and the 
training to use them, including updating our CPR skills. At Port 
House, a four-bed crisis and transitional centre, we provide both a 
safe, and welcoming home for our clients. Homemade, nutritious 
meals are served. We strive to provide an atmosphere in which 
residents can relax and be 
themselves while they transition to 
independent living.  

Staff encourage residents to share 
their unique stories and 
experiences. There are materials 

for them to explore their hobbies, be it gardening, or arts 
and crafts. We had a busy 2022 so far, with an average 
occupancy rate of 86 percent and I’m confident the Port 
House team can face the challenges of 2022! 

Respectfully submitted, 
Kathy Whitney, Port House Residence Coordinator 

 

 

 

 

 

 

 

 

   

Testimonials:  

“I lost my family, but when I moved to Port House, you guys became my family. Thanks for 
being there.” 

“During my stay here, I’ve enjoyed conversations with other residents. I also enjoy the home 
cooked meals. The staff are always pleasant and helpful. I was able to work on my vision board, 
my hopes for my future.” 
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PARK HOUSES 

 
 

I am pleased to report the City Park Houses are fully occupied and there have been no caretaker 
changes since the fall of 2020.  A consistently high level of service and commitment is the goal that we 
strive for in order to provide a valued service to our 
partners at the City of Port Alberni.  I believe we are 
meeting this goal.   
 
The housing crisis and drug crisis have been challenging 
for all Park Caretakers.  People experiencing 
homelessness often choose to tent camp or car camp in 
the City’s parks.  The Caretakers are called upon to 
address any shortcomings that result from those stays 
and their needs are often complex.  Park washrooms are 
frequently used for personal grooming, changing 

clothes, bathing, 
laundry, or just a 
dry place to 
warm up.  The 
challenge comes 
from addressing 
the needs of 
homeless and 
substance dependent individuals with compassion, while 
ensuring the washrooms are available, safe and clean for all 
who need them.   
 
We continue to collaborate with our City partners to improve 
the park experience for all users and in the coming months we 
hope to see improved signage, fresh paint and some needed 

upgrades. 
 
Respectfully submitted, 
Mark Zenko, Associate Director 
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2021/22 was the first year that CMHA – PA has had a full – time, dedicated Administrator after Sue 
McGiveron arrived in June. 
 
The year saw many system changes and efficiencies created and updated, along with new processes 
put in place and it has been a huge learning curve for Sue! 
 
Cheques are now being written here at CMHA, which 
decreases their turn around time, saving CMHA staff 
time, money, gas and bookkeeping costs.  We now 
distribute cheques from our Admin Office and Sue 
provides some local delivery, as we’ve found the mail 
system often unreliable over the past year. 
 
Since moving our payroll system onto a digital platform 
in March 2021, it has created efficiencies and provides 
transparent information sharing with staff. 
 
As we continue into 2022/23, we will be continuing with the migration of our systems from Google 
Suite to Microsoft 365, to keep files and documents more secure.  There will continue to be some 
growing pains, but the long-term goals of efficiency through file sharing, etc. will be realized in time. 
 
Respectfully submitted, 
Sue McGiveron 
Administrative Officer 
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Thank you for your support! 

 
Thank you to our funders, whose 
support has enabled us to serve our 
community including those who live 
with mental illness: 
 

• BC Housing 

• Vancouver Island Health 

• BC Gaming Authority 

• City of Port Alberni 
 
 

Thank you to our community and corporate 
donors, whose donations, gifts and partnerships 
have helped make a lasting impact on our 
members and community: 

• Tyler’s No Frills 

• Noodlebox 

• Coombs Country Candy & Community 
Futures 

• Port Alberni Community Foundation 

• Shoppers Drug Mart 

• Quality Foods 

• Bread of Life 

• The Pizza Factory 

• 3 For 1 Pizza & Granny’s Chicken 

• Port Alberni Shelter Society 

• Canet & Co Accounting Ltd 

• Riff Raff Ride participants 

• Soap for Hope 

• Salvation Army  

• Friendship Centre 

• United Way 

• Pete’s Mountain Meats 

• Boston Pizza 

• Costco, Courtenay Store 

• Shades of Green, Parksville 

• Subway 

• Bare Bones Fish ‘n Chips 

• Dollartree 

• Buy Low 

• West Coast Home Hardware 

• Jay’s Lace It Up 

• Alberni Valley United Church 

• Trinity Anglican Church 

• Grace Point Church 

• Grace Lutheran Church 

• Christian Reform Church  

• Save on Foods 
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Canadian Mental Health Association Port Alberni Branch 
 
Contact Us 
 
Telephone: 250.724.7199       3178- 2nd Avenue 
Email: sue.mcgiveron@cmhaportalberni.ca    Port Alberni, BC V9Y 4C3 
 
Charitable Number 106863764RR0001 
              
               cmhaportalberni.ca  
    

  facebook.com/CMHAPA 
 
 
 
 
 
 
 
 

 
CMHA Port Alberni Branch respectfully acknowledges the traditional territories of the 

Tseshaht [c ̓ išaaʔatḥ] and Hupačasath Peoples on whose land we live, learn, work and play. 
 


